Job Description

Youth Worker
South Cheltenham Team Ministry

Job Profile
Title:

Youth Worker.

Reports to:

South Cheltenham Youth Clergy lead.

Work base:

Flexible desk space Emmanuel Church Cheltenham.
This can be combined with working from home.

Basis of employment:

Full time 37 hours per week including Sundays and
some evenings.

DBS check required?

Yes.

Special conditions
of employment:

There is a genuine occupational requirement for
the post holder to be a communicant member of the
Church of England or a member of the Churches
Together in Britain & Ireland.

Closing date for applications:

Wednesday 7th September 2022.

Interview date:

Sunday 18th September 2022.

Start date:

As soon as possible after references and DBS check
and proof of eligibility to work in the UK, with some
flexibility for the right candidate.

Job Description

Youth Worker
We are seeking a youth worker who is passionate about growing and developing faith in young
people.

About the Role
The overall aim of the Youth Worker’s post is to co-ordinate and develop Christian youth work
amongst young people in the churches and communities of South Cheltenham. This work has
two strands: encouraging youth work within the churches of South Cheltenham and working
to develop our youth outreach in the local community through engagement with schools.
The youth worker will seek to develop and enable a network of programmes, activities, groups
and meeting points in order to nurture and develop Christian faith within the youth people of
the South Cheltenham area.

About the Context
The South Cheltenham Youth Project is made up of the 5 churches of the South Cheltenham
team and Cheltenham Network Church. We have worked together on our youth provision
for the last four years. Our congregations represent a broad range of the Church of England
from Anglo Catholic to Charismatic evangelical and everything in between! We celebrate our
diversity and work together to reach out to our local community.
Over the last 4 years the South Cheltenham Youth Project has partnered with Youth For Christ
(YFC) to grow and develop our youth provision, employing a part time partnership youth
worker. This work has focused upon the support of youth activities on Sunday mornings across
several churches of the team, some schools work and the provision of a shared Tuesday night
youth group.
Through this period, we have seen growth in the number of young people involved in these
activities, young people deepening their faith and making commitments, including baptism
and confirmation. Our existing youth work mainly caters for young people from families within
the church and their close friends. Our ambition is that our new youth worker will continue to
develop our church-based youth work whilst pioneering new outreach initiatives within the
local community to increase our reach.
South Cheltenham is an area of around 20,000 people to the south of the town centre. It is a
vibrant and beautiful place with lots of great restaurants, independent cafés, and shops. South
Cheltenham is a popular place to move, attracting young families, slightly older families and
retired professionals.
As churches, we want to seek opportunities for outreach and to connect and share Jesus with
the young people around South Cheltenham who are often not familiar with a church setting.
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Youth Worker
We have lots of great links and opportunities around us including
• 5 primary schools – two Church of England, 1 private and 2 state schools.
• 2 secondary schools, including the brand new High School Leckhampton.
• Two parks popular with young people – Burrows Field, which includes a pump track, and
Naunton Park, which includes a basketball court.

Duties and responsibilities:
The key duties and responsibilities of the Youth Worker are:

Church based Youth Work – around 20 hours a week
In collaboration with the clergy lead, lead the vision and strategic development of
South Cheltenham regarding its youth provision.
• Develop, and lead the Youth Work (11 –18 years of age) within the churches of the South
Cheltenham team, helping young people to be shaped by God to be disciples of Christ.
• Coordinate and promote our regular programme of Tuesday evening youth groups and
one-off events.
• Work with clergy to help each congregation disciple and nurture young people appropriately
in their context on Sundays. Our churches are diverse in tradition and style so we aren’t
seeking for a ‘one size fits all’ model. (We don’t expect you to be in 5 places at once!)
• Be a positive representative of the youth project to the congregations and community of
South Cheltenham.
• Recruit, train and support a team of youth volunteers. Delegation is key!
• Exercise active pastoral support for the young people and ensure that they are supported and
mentored effectively.
• Identify and develop the gifts and talents of the young people and volunteers, and encourage
active participation in church life.
• In conjunction with the parish Safeguarding Officers, ensure that the Diocesan Child
Protection Policy and best practice is implemented and adhered to within all youth work in
South Cheltenham.
• Consult and work alongside the staff team to represent the needs of the children and young
people to the Churches and PCCs.
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Youth Worker
Develop the discipleship and spiritual development of the young
people by:
1. Praying for the young people and their leaders.
2. Identifying, training, mentoring and releasing young people into leadership within children’s
work, youth work and the wider church.
3. Provide opportunities for and actively participating in residential youth work, for example
through the YFC Gloucestershire weekend away, Spring Harvest or Focus.

Community-based Youth Work – around 15 hours per week
With regards to the local community you will:
1. Establish a regular Christian presence in both the secondary schools in the team through the
running and coordination of Christian Unions, assemblies and other outreach initiatives.
2. In collaboration with the clergy, develop a strategy for engagement with Yr 6 leavers as they
transition to secondary school, engaging them in the youth work.
3. Strengthen and build relationships in the local community by engaging with, participating
in, and developing outreach work activities, pastoral care and evangelism amongst young
people within the community.
4. Explore beginning detached youth work in Burrows Field and Naunton Park.
5. Liaise and, where appropriate, partner with local organisations and statutory bodies
(police, council and local resident groups) in matters relating to youth work.
6. Liaise with Diocese of Gloucester and the Cheltenham Deanery to work with those in similar
projects e.g. YFC, The Rock and Fabric.
7. Establish South Cheltenham Youth work as a reliable youth work provider locally.

Management and Leadership
In management and leadership, you will:
1. Work with the SCYP clergy lead to develop and implement strategic objectives and targets in
line with the vision of the churches.
2. Monitor and evaluate the youth work and review with the youth team termly and with your
line manager monthly.
3. Keep a timesheet of hours spent in order to ensure a healthy balance between church and
community youth work.
4. Manage an annual youth budget in conjunction with your line manager and the SCYP.
5. Take an active role within the life of South Cheltenham, attending staff meetings and prayer
meetings as agreed with your line manager.
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In respect to personal life and work you will:
1. Be responsible for your own spiritual growth in both reading the bible and praying,
and take a regular part in the worshipping life of the church.
2. Regularly attend a Sunday service on Sunday evenings either in South Cheltenham
or another local church.
3. Manage your time well such that you balance the demands of the expected work pattern of
evening and weekend work with time off; you will be expected to take two days off per week,
as agreed with your line manager, and to take your holiday entitlement (typically within the
school holidays) having agreed dates with your line manager.
4. Seek and attend training that is appropriate and will support you in your role as a youth
worker, subject to prior agreement with your line manager.
5. Seek out a spiritual mentor/director and/or prayer partner with whom you will meet with
regularly.
6. Fulfil any other responsibilities appropriate to the role of Youth Worker as agreed with the
Team Rector and/or line manager.

Lines of responsibility
The youth worker is employed by St Philips and James PCC, with day to day supervision
provided by the SCYP Clergy lead (or a person the Team Rector has appointed as line manager).
Your contract and the Staff Handbook contain all policies and procedures with which you
should be familiar. Remuneration will depend on qualifications and experience but will be
within the range of £22-25,000. Your work base will be at Emmanuel Church Cheltenham where
office space will be available.

Our commitment to you
We are a welcoming and friendly team made up of Christians from lots of different spiritualities
and backgrounds. As our new youth worker we are committed to investing in your ongoing
training and development.
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Essential

Desirable

Qualifications
and Training

• 5 GCSES including English and Maths.
• Basic IT skills – Microsoft office, effective
and safe use of social media, web, database,
etc.

• Qualification in Youth and
community work to degree level
or recognized equivalent.
• Qualification in theology.

Essential Skills
& Attributes

• A committed Christian.
• A commitment to sharing the Christian
faith, especially with young people.
• A passion for young people and for
their wellbeing, nurture, thriving and
safeguarding.
• An understanding and willingness to work
across diverse Anglican traditions with
respect and maturity.
• An ability to relate well to young people
and their families.
• Ability to work adaptively with young
people of different backgrounds ,which
may include young people with SEN needs
and those who are FLA.
• Experience of organising and leading
effective youth activities.
• Ability to relate well with key stakeholdersclergy, PCC members and congregations.
• Ability to work effectively with young
people as individuals and in groups with
appropriate behaviour management.
• Ability to work autonomously and as part
of a team.
• Ability to build, support, delegate and
manage effective teams of volunteers.
• Willingness to work flexible hours,
especially for weekend and residential
activities.
• Ability to handle confidentiality issues
in an appropriate manner.

• Experience working in schools.
• Experience working in detached
youth work contexts.
• Experience in volunteer
management.
• Experience of working with
young people with additional
needs.
• Experience of managing a budget.
• A current full driving licence and
access to own transport.
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Terms of Employment
Work pattern:

Standard working hours are 37 hours per week. Hours are usually spread
between Sunday and Thursday. It is expected you will be office based for
a minimum of 2 days per week. It is expected that staff members will be
active members of Church including Sunday services. Flexible working
essential according to the needs of the role and responsibilities.

Salary:

The salary for this role is £22,000-£25,000 depending on qualifications
and experience.

Holiday:

25 days holiday per annum plus 8 bank holidays.

Probation:

6 Months.

